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Age groups according to geographical origin, %
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Country of highest degree (PhD or MA) according to country of birth
and geographical origin, %
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Unemployed in October 2022 according to geographical origin

15and educational level, %
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PhDs unemployed during 2 previous years according to
geographical origin, %
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PhDs unemployed during 2 previous year according to
geographical origin and the year of completing PhD, %
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Observation of racism in current workplace by gender and
geographical origin, %
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Work community statements by geographical origin 2019-2022, %
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The time of living in Finland for members with international
background by gender, %
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Reasons to move to Finland 2016-2022, %
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Interesting research environment

Job or employment possibilities

Personal reasons

Personal research partner's invitation

Internationalisation necessary for career

Lack of clear career opportunities

Job or employment possibilities of a spouse
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The problems faced in Finland 2016-2012, %

Issues related to language and culture

Uncertainty of livelihood

Lack of information about working conditions

Lack of appreciation of international experience

Lack of support srvices

Unemployment

Pronlems with residence permits

Job or employment opportunities of a spouse

Children's issues (daycere, school etc)
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Problems with residence permit issues 2016-2022, %
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Residence permit types, %
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Average length of living in Finland and the average number of

residence permits by different residence permit-types
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Evaluation of residence permit process, %

Easy to get appointments at Migri's offices 31 17 I
My employer has sufficiently supported | 30 16 _ 24
Customer service of Migri is good | 14 13 -_ 33
Processing times are too long | % 18 _

Residence permit system is clear | 8 16 _ 33

Income requirement is too high 7

30

22

Residence permit process is expensive | 6

[] Completely disagree [l Somewhat disagree B Do not agree or disagree B Somewhat agree [] Completelyﬁe



